Employee Group Health Plan Contribution Report

RED DIAMOND HOME LOANS, LLC - 3874600
Printed on: 02/14/2019

Pay Frequency: BiWeekly Contact Center: 866-715-3552
Report Contribution Frequency: Per Paycheck
Insurance Waiting Period: 60 days from Insperity Hire Date as a Full Time Employee
Benefits Class: 5.2 - ALL OTHER EMPLOYEES
Employee Emp+Spouse or Employee Employee Employee
Coverage Option Only Domestic Partner + One Child + Children + Family
National
UHC ChoicePlus 1500 $105.45 $434.51 $374.97 $374.97 $734.33
UHC ChoicePlus 3000 $82.59 $388.26 $331.91 $331.91 $664.69
UHC ChoicePlus 6000 $65.05 $349.98 $298.42 $298.42 $609.94
UHC ChoicePlus 3000 HDHP $65.05 $351.58 $300.01 $300.01 $613.13
UHC ChoicePlus 5000 HDHP $39.00 $296.29 $248.45 $248.45 $531.26

California HMOs

BCA HMO 1000 North $113.09 $432.49 $376.73 $376.73 $750.63
BCA HMO 1000 South $58.59 $316.73 $271.95 $271.95 $579.52
KPC Deductible HMO 1000 Northern - 14 $26.90 $261.81 $230.97 $230.97 $457.00
KPC Deductible HMO 1000 Southern - 14 $.00 $206.60 $171.96 $171.96 $343.49
Hawaii
BHI Health Plan Hawaii HMO - 14 $44.31 $356.53 $261.05 $261.05 $573.69
KPC Traditional Plan HMO Hawaii - 14 $19.30 $254.20 $210.69 $210.69 $467.98
UHC Hawaii Options PPO 100 $176.15 $583.36 $508.40 $508.40 $953.35

Massachusetts/New Hampshire

THP Advantage HMO 1000 - 14 $62.39 $344.62 $292.65 $292.65 $575.72
THP Advantage HMO 2000 $40.42 $298.14 $251.24 $251.24 $509.81
THP CareLink Advantage PPO 1500 $105.45 $434.51 $374.97 $374.97 $734.33
THP Advantage HMO Saver 3000 HDHP $.00 $200.26 $164.35 $164.35 $381.93
THP CareLink Advantage Saver 3000 HDHP $65.05 $351.58 $300.01 $300.01 $613.13

National Out-of-Area (Indemnity)

UHC PP1 500 $176.15 $583.36 $508.40 $508.40 $953.35

UHC PP1 3000 HDHP $65.05 $351.58 $300.01 $300.01 $613.13

UHC PP1 5000 HDHP $39.00 $296.29 $248.45 $248.45 $531.26
Auto Enroll: All eligible full-time employees are automatically enrolled and receive Basic Life and PAI coverage.

Full time, active employees are eligible for enrollment within thirty days (or any longer period as required under state insurance law that applies to
their eligibility date. Eligibility date begins after any applicable waiting period has been met. Failure to enroll within the thirty day (or any

longer period as required under state insurance law that applies to their coverage) window will require enrollment during the open enrollment period
or when experiencing a plan identified change in status. Employee contributions for medical benefits under Insperity's Section 125 plan are pre-tax.
The contribution rates provided in this report are subject to change and may not be valid beyond the date this report was generated.

Insurance carriers will generally mail enrolled participant insurance identification cards to the participant's home address within 30 days of Insperity
processing the benefits enrollment form.

This report is subject to Terms of Use and contains confidential information covered by the Confidentiality Agreement.
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